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Pursuant to Article 63, paragraph 5, of the Law on Organisation of Courts (“Official Gazette 

of RS”, Nos. 116/08, 104/09, 101/10, 31/11, 78/11, 101/11, 101/13 and 106/15), 

 

The High Judicial Council, at its session held on 29 March 2016, hereby passes 

 

 

RULEBOOK 
 

on the Criteria, Standards and Procedure for Evaluation of 
Judicial Assistants’ Performance 

 

 

Article 1 

 

This Rulebook shall specify the purpose, criteria, standards and procedure for evaluation of 

judicial assistants’ performance. 

 

 

The purpose of judicial assistants’ performance evaluation 
 

Article 2 

 

The purpose of judicial assistants’ performance evaluation is to objectively and impartially 

determine the work performance of judicial assistants, advancement, maintenance and 

enhancement of expertise and capabilities of judicial assistants, stimulate judicial assistants 

in achieving best possible work results, and enhance efficiency of courts.  

 

 

Evaluation period 
 

Article 3 

 

Performance of a judicial assistant shall be evaluated once a year. 

 

Judicial assistant shall be evaluated for the period from 1 January to 31 December, whereas 

the results achieved in executing tasks and work objectives shall be evaluated on a semi-

annual basis. 

 

Opinion on the judicial assistant performance together with the proposed grade shall be 

issued by the session of the department which the judicial assistant has been assigned to, 

or judge or council judicial assistant has been working with, unless they have been assigned 

to the court department- grade proponent. 

 

Judicial assistant's performance shall be evaluated by the court president, after obtaining 

the opinion of the grade proponent. 

 

Court president shall pass the decision determining the judicial assistant's performance 

grade by the end of February of the current year. 



 

 

Article 4 

 

Performance of a judicial assistant who has during the calendar year been working for less 

than six months shall not be evaluated for that year. 

 

Performance of a judicial assistant who has been employed to a definite period of time shall 

be evaluated. 

 

 

Evaluation prior to the evaluation period expiry 
 

Article 5 

 

Prior to the expiry of the evaluation period, judicial assistant's performance may be 

evaluated at personal request, provided they have been in service longer than six months, 

within 30 days of the day of filing the request. 

 

Judicial assistant shall be evaluated prior to the evaluation period expiry in case of: 

 

- termination of employment; 

 

- competition for selection to another job post; 

 

- extended absence. 

 

 

Judicial assistants’ performance evaluation grades 
 

Article 6 

 

Judicial assistants’ performance evaluation grades are: “particularly outstanding”, 

“outstanding”, “good”, “satisfactory” and “unsatisfactory”. 

 

Grade “particularly outstanding” shall be awarded to a judicial assistant who has, during the 

evaluation period, accomplished individual work objectives with outstanding results and 

their work exceeds the defined criteria, with 85 to 100 points being awarded. 

 

Grade “outstanding” shall be awarded to a judicial assistant who has, during the evaluation 

period, accomplished individual work objectives with results above the average and their 

work almost always exceeds the defined criteria, with 60 to 85 points being awarded. 

 

Grade “good” shall be awarded to a judicial assistant who has, during the evaluation period, 

accomplished individual work objectives with average results and their work meets the 

defined criteria, with 45 to 60 points being awarded. 

 

Grade “satisfactory” shall be awarded to a judicial assistant who has, during the evaluation 

period, accomplished individual work objectives with minimum required results and their 

work mainly meets the defined criteria, with 30 to 45 points being awarded. 

 

Grade “unsatisfactory” shall be awarded to a judicial assistant who has, during the 

evaluation period, failed to accomplish individual work objectives with minimum required 



results and their work has failed to meet the defined criteria, with less than 30 points being 

awarded. 

 

 

Work objectives 
 

Article 7 

 

Work objectives are individual objectives a judicial assistant needs to accomplish in their job 

during the evaluation period, deriving from the judicial assistant's job description. 

 

Work objectives need to be achievable, measurable and to have realistic time frames. 

 

A maximum of five work objectives shall be assigned to a judicial assistant for each 

evaluation period. 

 

 

Work objectives definition 
 

Article 8 

 

Work objectives shall be discussed and provisionally determined at the court department 

session for all judicial assistants assigned to that department by annual schedule of tasks, 

and in courts where court departments have not been established, work objectives for all 

judicial assistants shall be discussed and provisionally determined at the session of all 

judges of such a court. 

 

Members of the department, members of the council, or the judge judicial assistant has 

been assigned to, i.e. grade proponent shall determine individual work objectives for the 

judicial assistant. 

 

Individual work objectives shall be determined prior to the onset of each evaluation period, 

after conducted interview of the grade proponent with the judicial assistant, and within 15 

days following the onset of the evaluation period at the latest. 

 

For a judicial assistant who does not agree with individual work objectives (one or more) 

and refuses to sign an act stipulating them, individual work objectives shall finally be 

determined by the session of the department judicial assistant has been assigned to, and in 

courts where court departments have not been established, session of all judges of such a 

court. 

 

Individual work objectives shall be entered in the special act using the form which is an 

integral part hereof. (Form No. 1) 

 

 

Work objectives amendment 
 

Article 9 

 

Work objectives may be amended: 

 

1) if annual schedule of assignments has been amended; 

 



2) if circumstances arise precluding work objectives to be accomplished; 

 

3) if during the judicial assistant evaluation period the need for amendments is 

determined. 

 

Provisions on determining and setting work objectives shall apply to amendments to work 

objectives accordingly. 

 

The amended work objectives shall be entered in the special act using the form which is an 

integral part hereof. (Form No. 2) 

 

 

Grade proponent obligations 
 

Article 10 

 

Grade proponent shall assume the obligation to, during the evaluation period: 

 

1) define and sign off individual work objectives; 

 

2) oversee performance of a judicial assistant and obtain data on the successfulness of 

judicial assistant's work, taking into consideration the nature of assignments, working 

conditions and level of their experience; 

 

3) sign monthly report on the judicial assistant's performance; 

 

4) every six months evaluate results in executing tasks pertaining to the job post and 

work objectives; 

 

5) compile evaluation report including opinion on the proposed grade of the judicial 

assistant's performance; 

 

6) compile extraordinary evaluation report. 

 

Judicial assistant's obligations 
 

Article 11 

 

Judicial assistant shall keep a monthly work report in writing and submit such a report to 

the grade proponent by the 10th of the coming month at the latest. 

 

Judicial assistant may state observations about their work and potential proposals for 

improvement of work. 

 

The monthly report referred to in paragraph 1 hereof, same as observations of the judicial 

assistant under paragraph 2 hereof, shall be entered in the separate act using the form 

which makes an integral part of this Rulebook. (Form No. 3) 

 

 

EVALUATION CRITERIA: 
 

Article 12 



 

Criteria for evaluation of judicial assistants are: 

 

1) scope of work; 

 

2) quality of work; 

 

3) diligence; 

 

4) initiative; 

 

5) published professional and scientific papers. 

 

 

Scope of work criterion and standard 
 

Article 13 

 

The scope of work criterion demonstrates efficiency of a judicial assistant in executing tasks 

assigned to them by the job description and individual work objectives. 

 

Standard for evaluation of the scope of work criterion is the number of elaborated draft 

decisions (resolved on merits or in other ways) and finalised tasks. 

 

 

Quality of work criterion and standards 
 

Article 14 

 

Quality of work implies capability and knowledge of a judicial assistant to enforce 

substantive and procedural law. 

 

Standards for evaluation of work quality are: 

 

1) proper execution of tasks; 

 

2) timely execution of tasks; 

 

3) creative ability. 

 

Proper execution of tasks denotes the ability of a judicial assistant to precisely and 

accurately execute tasks assigned to them by the job description and individual work 

objectives. 

 

Execution of tasks within deadlines denotes the successfulness of a judicial assistant to 

execute tasks assigned to them by the job description and individual work objectives within 

defined deadlines (time for writing draft decisions, time for executing assignments, etc.). 

 

Creative ability denotes the ability of a judicial assistant to analyse, evaluate and identify 

best solutions in application of substantive and procedural law. 

 

 

Diligence criterion and standards 



 

Article 15 

 

The diligence criterion demonstrates the relationship of a judicial assistant towards work 

and work of the court as a whole. 

 

Standards for diligence evaluation are: 

 

1) commitment; 

 

2) quality of cooperation. 

 

Commitment demonstrates professional relationship of a judicial assistant towards specific 

tasks and readiness to make an effort to achieve work objectives. 

 

Quality of cooperation demonstrates the ability of a judicial assistant to establish 

cooperation with judges, court staff and parties to the proceeding in a appropriate and 

purposeful manner. 

 

 

Initiative criterion and standards 
 

Article 16 

 

Initiative criterion demonstrates ability of a judicial assistant to achieve individual work 

objectives, make proposals for improvement and enhancement of their achievement and 

participate in other activities and tasks for the needs of the court. 

 

Standards for initiative evaluation are: 

 

1) independence; 

 

2) additional activities and tasks; 

 

3) demonstrated initiative. 

 

Independence demonstrates the ability of a judicial assistant to accomplish individual work 

objectives without special instructions. 

 

Additional activities and tasks demonstrate participation of a judicial assistant in other 

delegated activities and tasks for the needs of the court (writing sentences, participating in 

the work of the commissions for:  public procurement, labour relations, inventory 

commission, spokesperson tasks, etc.). 

 

Demonstrated initiative shows the willingness of a judicial assistant to participate in 

activities to improve their knowledge and skills in order to improve their work and work of 

the court as a whole (professional training, attending seminars, etc.). 

 

 

Published scientific and professional papers criterion and standard 
 

Article 17 

 



Published scientific and professional papers criterion implies scientific and professional 

papers in the area of legal science published by a judicial assistant, either as author or co-

author. 

 

Standard for the criterion published scientific and professional papers evaluation is the 

number of published scientific and professional papers. 

 

 

EVALUATION OF CRITERIA AND STANDARDS 
 

Article 18 

 

Evaluation of judicial assistant's performance is undertaken by awarding the prescribed 

number of points to each criterion and standard, noting that the sum per all criteria and 

standards may exceed 100 points. 

 

The scope of work criterion is evaluated based on the number of elaborated draft decisions 

(resolved on merits or in other ways) and finalised tasks, with maximum 35 points. 

 

The scope of work criterion is evaluated with maximum 35 points according to the following 

standards: 

 

- standard proper execution of tasks with maximum 15 points; 

 

- standard timely execution of tasks with maximum 10 points; 

 

- standard creative ability with maximum 10 points. 

 

The diligence criterion is evaluated with maximum 10 points according to the following 

standards: 

 

- standard commitment with maximum five points; 

 

- standard quality of cooperation with maximum five points. 

 

The initiative criterion is evaluated with maximum 15 points according to the following 

standards: 

 

- standard independence with maximum 10 points; 

 

- standard additional activities and tasks with maximum three points; 

 

- standard demonstrated initiative with maximum two points. 

 

The published scientific and professional papers criterion is evaluated according to the 

number of published scientific and professional papers with maximum five points. 

 

 

Evaluation of the scope of work criterion 
 

Article 19 

 



The scope of work criterion is evaluated with maximum 35 points: 

 

- if a judicial assistant executes from 85% to 100% of the tasks delegated to them by the 

job description and work objectives: 35 points; 

 

- if a judicial assistant executes from 60% to 85% of the tasks delegated to them by the 

job description and work objectives: 28 points; 

 

- if a judicial assistant executes from 40% to 60% of the tasks delegated to them by the 

job description and work objectives: 21 points; 

 

- if a judicial assistant executes from 30% to 40% of the tasks delegated to them by the 

job description and work objectives: 14 points; 

 

- if a judicial assistant executes up to 30% of the tasks delegated to them by the job 

description and work objectives: 7 points. 

Evaluation of the quality of work criterion 
 

Article 20 

 

The quality of work criterion is evaluated with maximum 35 points. 

 

The standard proper execution of tasks is evaluated with maximum 15 points: 

 

- if a judicial assistant in any case precisely and accurately executes the tasks delegated to 

them by the job description and work objectives: 15 points; 

 

- if a judicial assistant in most of the cases precisely and accurately executes the tasks 

delegated to them by the job description and work objectives: 12 points; 

 

- if a judicial assistant often precisely and accurately executes the tasks delegated to them 

by the job description and work objectives: nine points, 

 

- if a judicial assistant sometimes precisely and accurately executes the tasks delegated to 

them by the job description and work objectives: six points, 

 

- if a judicial assistant in most of the cases fails to precisely and accurately execute the 

tasks delegated to them by the job description and work objectives: three points. 

 

The standard timely execution of tasks is evaluated with maximum 10 points: 

 

- if a judicial assistant in any case executes within the defined deadlines the tasks 

delegated to them by the job description and work objectives: 10 points; 

 

- if a judicial assistant in most of the cases executes within the defined deadlines the tasks 

delegated to them by the job description and work objectives: eight points, 

 

- if a judicial assistant often executes within the defined deadlines the tasks delegated to 

them by the job description and work objectives: six points, 

 

- if a judicial assistant sometimes executes within the defined deadlines the tasks 

delegated to them by the job description and work objectives: four points, 

 



- if a judicial assistant in most of the cases fails to execute within the defined deadlines 

the tasks delegated to them by the job description and work objectives: two points. 

 

The standard creative ability is evaluated with maximum 10 points: 

 

- if a judicial assistant in any case analyses, evaluates and identifies best solutions in 

application of substantive and procedural law: 10 points; 

 

- if a judicial assistant in most of the cases analyses, evaluates and identifies best 

solutions in application of substantive and procedural law: eight points, 

 

- if a judicial assistant often analyses, evaluates and identifies best solutions in application 

of substantive and procedural law: six points, 

 

- if a judicial assistant sometimes analyses, evaluates and identifies best solutions in 

application of substantive and procedural law: four points, 

 

- if a judicial assistant in most of the cases fails to analyse, evaluate and identify best 

solutions in application of substantive and procedural law: two points. 

 

 

Evaluation of the diligence criterion 
 

Article 21 

 

The diligence criterion is evaluated with maximum 10 points. 

 

The standard commitment is evaluated with maximum 10 points: 

 

- if a judicial assistant in any case demonstrates professional relationship towards specific 

tasks and makes additional effort to achieve work objectives: five points; 

 

- if a judicial assistant in most of the cases demonstrates professional relationship towards 

specific tasks and makes additional effort to achieve work objectives: four points, 

 

- if a judicial assistant often demonstrates professional relationship towards specific tasks 

and makes additional effort to achieve work objectives: three points, 

 

- if a judicial assistant sometimes demonstrates professional relationship towards specific 

tasks and makes additional effort to achieve work objectives: two points, 

 

- if a judicial assistant in most of the cases fails to demonstrate professional relationship 

towards specific tasks and makes additional effort to achieve work objectives: one 

point. 

 

The standard quality of cooperation is evaluated with maximum five points: 

 

- if a judicial assistant in any case realises appropriate and purposeful cooperation with 

judges, court staff and parties to the proceeding: five points; 

 

- if a judicial assistant in most of the cases realises appropriate and purposeful cooperation 

with judges, court staff and parties to the proceeding: four points, 

 



- if a judicial assistant often realises appropriate and purposeful cooperation with judges, 

court staff and parties to the proceeding: three points, 

 

- if a judicial assistant sometimes realises appropriate and purposeful cooperation with 

judges, court staff and parties to the proceeding: two points, 

 

- if a judicial assistant in most of the cases fails to realise appropriate and purposeful 

cooperation with judges, court staff and parties to the proceeding: one point. 

 

 

Evaluation of the initiative criterion 
 

Article 22 

 

The initiative criterion is evaluated with maximum 15 points. 

 

The independence standard is evaluated with maximum 10 points: 

 

- if a judicial assistant in any case without special instructions achieves individual work 

objectives: 10 points; 

 

- if a judicial assistant in most of the cases without special instructions achieves individual 

work objectives: eight points, 

 

- if a judicial assistant often without special instructions achieves individual work 

objectives: six points, 

 

- if a judicial assistant sometimes without special instructions achieves individual work 

objectives: four points, 

 

- if a judicial assistant in most of the cases fails to without special instructions achieve 

individual work objectives: two points. 

 

The additional activities and tasks standard with maximum three points: 

 

- if a judicial assistant for the needs of the court participated in three and more additional 

activities and tasks: three points, 

 

- if a judicial assistant for the needs of the court participated in one or two additional 

activities and tasks: one point. 

 

The demonstrated initiative standard is evaluated with maximum two points: 

 

- if a judicial assistant often shows the willingness to participate in activities to improve 

their knowledge and skills aiming to improve their work and work of the court as a 

whole: two points, 

 

- if a judicial assistant rarely shows the willingness to participate in activities to improve 

their knowledge and skills aiming to improve their work and work of the court as a 

whole: one point. 

 

 

Evaluation of the scientific and professional papers criterion 



 

Article 23 

 

The published scientific and professional papers criterion is evaluated with maximum five 

points. 

 

The standard number of published scientific and professional papers is evaluated as follows: 

 

- if a judicial assistant authored or co-authored two or more published scientific and 

professional papers in the area of legal science: five points; 

 

- if a judicial assistant authored or co-authored one published scientific and professional 

papers in the area of legal science: three points. 

 

 

EVALUATION PROCEDURE 
 

 

SEMI-ANNUAL PERFORMANCE EVALUATION 
 

Article 24 

 

The purpose of semi-annual evaluation of a judicial assistant's performance is continuous 

monitoring of judicial assistant's performance, same as to identify and eliminate potential 

shortcomings. 

 

Grade proponent shall evaluate on a semi-annual basis a judicial assistant 's performance in 

executing tasks assigned to them by the job description and work objectives, by awarding 

certain number of points for each defined criterion and standard. 

 

Grade proponent shall undertake semi-annual evaluation of a judicial assistant's 

performance for the period from 1 January to 30 June and from 1 July to 31 December of 

the current year. 

 

 

SEMI-ANNUAL EVALUATION REPORT 
 

Article 25 

 

In the semi-annual evaluation report, grade proponent shall enter the number of points per 

each criteria and standard and total number of points. 

 

Following the semi-annual performance evaluation, grade proponent shall inform the judicial 

assistant about the evaluation results, conduct an interview with them and enter potential 

remarks in the semi-annual evaluation report that may affect the achievement of results of 

the semi-annual evaluation. 

 

The semi-annual evaluation report shall be elaborated using the form which makes an 

integral part of this Rulebook. (Form No. 4) 

 

 



PERFORMANCE EVALUATION DURING THE EVALUATION 

PERIOD 
 

 

Grade proponent’s interview with a judicial assistant 
 

Article 26 

 

Grade proponent, prior to issuing opinion on a judicial assistant's performance with the 

proposed grade, shall conduct an interview with the judicial assistant and inform them 

about the evaluation report. 

 

Grade proponent shall assess justification of reasons presented by the judicial assistant in 

the interview, which may be relevant for achievement of the defined criteria and standards. 

 

 

Proposed grade 
 

Article 27 

 

Number of points for criteria: scope of work, work quality, diligence and number of points 

for standards independence and demonstrated initiative within the initiative criterion, shall 

represent the average number of points from the semi-annual evaluation reports. 

 

The number of points for the standard additional activities and tasks within the initiative 

criterion, same as the number of points for the published scientific and professional papers 

criterion, shall represent the number of points awarded during the evaluation period 

referred to in Article 3, paragraph 1 of this Rulebook (once a year). 

 

The proposed grade shall represent the number of points obtained by adding the number of 

points under paragraphs 1 and 2 of this Article. 

 

 

Proposed performance grade of a judicial assistant assigned to more 

judges or more councils or departments at the same time 
 

Article 28 

 

Performance of a judicial assistant who has been assigned by the annual work schedule to 

work with a number of judges or in more councils or departments at the same time during 

the evaluation period, shall be conducted so that each judge, or each council, or each 

department, shall award the number of points for each criterion and standard, where the 

total number of awarded points shall be divided by the number of judges, i.e. councils, i.e. 

departments the respective judicial assistant has been assigned to. 

 

 

Change of the grade proponent during the evaluation period 
 

Article 29 

 



In case of a change of the grade proponent during the evaluation period, previous 

proponent shall be obliged to compile the evaluation report for the period in which they 

have been the grade proponent. 

 

The evaluation report, following the expiry of the evaluation period, shall be compiled by the 

new proponent, taking into account the evaluation report of the previous proponent. 

 

If due to objective reasons reports referred to in paragraphs 1 and 2 hereof could not be 

elaborated, court president shall appoint a grade proponent to compile the reports instead 

of the previous proponent. 

 

 

Evaluation report including the opinion on the proposed grade 
 

Article 30 

 

Following the expiry of the evaluation period, grade proponent shall compile evaluation 

report including the opinion on the judicial assistant's performance and a proposed grade. 

 

The evaluation report referred to in paragraph 1 hereof shall be elaborated using the form 

which makes an integral part of this Rulebook. (Form No. 5) 

 

 

Opinion on the proposed grade 
 

Article 31 

 

Grade proponent shall submit the evaluation report with the opinion on the judicial 

assistant's performance and proposed grade to department the judicial assistant has been 

assigned to, i.e. session of all judges in courts where court departments have not been 

established, within eight days of the day of drafting the evaluation report, for the purpose of 

issuing an opinion to the proposed grade. 

 

Department, i.e. session of all judges in courts where court departments have not been 

established, shall at the session issue an opinion on the proposed grade, along with the 

rationale if different from the opinion with the proposed grade of the judicial assistant's 

performance from the evaluation report. 

 

The evaluation report and opinion on the proposed grade shall be submitted to the court 

president within eight days of the day of the department session holding, for evaluation of 

the judicial assistant's performance. 

 

 

EVALUATION GRADE DECISION 
 

Article 32 

 

Court president shall pass decision on evaluation of a judicial assistant until 28 February of 

the current year at the latest. 

 



Judicial assistant may file an objection to the evaluation decision to the working body of the 

High Judicial Council- Commission deciding on objections to the decision on the judicial 

assistant evaluation within 15 days of the day of receipt of the evaluation decision. 

 

 

Consequences of the “unsatisfactory” grade 
 

Article 33 

 

Judicial assistant who was awarded the “unsatisfactory” grade in the final decision shall be 

referred to extraordinary evaluation. 

 

Judicial assistant who was awarded the “unsatisfactory” grade in the final decision, may be 

referred to, prior to extraordinary evaluation, to additional professional development course 

in case such a training has been envisaged. 

 

 

EXTRAORDINARY EVALUATION 
 

Article 34 

 

Judicial assistant who was awarded the grade “unsatisfactory” shall be evaluated 

extraordinarily for the period of 30 working days (extraordinary evaluation period). 

 

Extraordinary evaluation period shall start running as of the day when the decision awarding 

the judicial assistant the grade “unsatisfactory” has become final. 

 

In case of extraordinary evaluation, the following criteria shall be evaluated: scope of work 

and work quality (Articles 13 and 14 of this Rulebook). 

 

 

Extraordinary evaluation report  
 

Article 35 

 

The report on extraordinary evaluation including the proposed grade shall be compiled by 

the grade proponent. 

 

The report on extraordinary evaluation may propose following grades: 

 

1) “satisfactory”- if a judicial assistant's performance in the extraordinary evaluation 

period is awarded 28 or more points based on the criteria; Scope of work and work 

quality (Articles 13 and 14 of this Rulebook). 

 

2) “unsatisfactory”- if performance of a judicial assistant in the extraordinary evaluation 

period is awarded less than 28 points based on the criteria; scope of work and work 

quality (Articles 13 and 14 of this Rulebook). 

 

The report on extraordinary evaluation shall be submitted to the court president for 

extraordinary grading of the judicial assistant, within eight days of the day of expiry of the 

extraordinary evaluation period at the latest. 

 



The report on extraordinary evaluation shall be elaborated using the form which makes an 

integral part of this Rulebook. (Form No. 6) 

 

Decision on extraordinary evaluation 
 

Article 36 

 

Decision on extraordinary evaluation of judicial assistant's performance in the extraordinary 

evaluation procedure shall be passed by the court president, based on the report on 

extraordinary evaluation. 

 

The decision on extraordinary evaluation shall be served on the judicial assistant, along with 

the report on extraordinary evaluation. 

 

Judicial assistant may file an objection to the decision on extraordinary evaluation to the 

working body of the High Judicial Council- Commission deciding on objections to the 

decision on the judicial assistant evaluation within 15 days of the day of receipt of the 

evaluation decision. 

 

 

Availability of the evaluation material 
 

Article 37 

 

Judicial assistant shall have the right to have insight into the evaluation material throughout 

the entire evaluation period. 

 

 

Personal sheet 
 

Article 38 

 

Performance evaluation grade shall be entered in the judicial assistant's personal sheet. 

 

 

Personal file 
 

Article 39 

 

The following shall be included in the judicial assistant's personal file: 

 

1) copy of an act containing individual work objectives; 

 

2) monthly report on the judicial assistant's performance; 

 

3) semi-annual evaluation report; 

 

4) decision on the judicial assistant's performance evaluation; 

 

5) report on extraordinary evaluation; 

 

6) decision on judicial assistant grade after extraordinary evaluation; 



 

7) other material in connection with the judicial assistant's performance evaluation. 

 

 

Final provision 
 

Article 40 

 

This Rulebook shall enter into force on the eight day after being published in the “Official 

Gazette of the Republic of Serbia” and shall be effective as of 1 June 2016. 

 

 

Number 110-00-6/2016-01 

In Belgrade, on 29 March 2016 

 

President of the High Judicial Council 

Dragomir Milojević, s.r. 

 

 

 


